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The Challenge of Teaching 
 

 

Dear Adjunct Faculty Member,  

 

At the University of Indianapolis, students are our number one priority! Students of many ages 

and backgrounds ar rive at our campus with the aspiration to pursue a variety of goals. We want 

them to have the expectation that they will be guided, challenged, and assisted in the learning 

process by dedicated, professional, informed teachers. Our teachers are people who know their 

fields well, are person -oriented in their approach, and are eager to help students achieve 

excellence in their studies.  

 

We are a university. Our programs and courses are numerous, some highly 

specialized and others more general in nature. We a re concerned not only about 

the accumulation of knowledge but also about the uses of that knowledge in 

pursuing individual and collective goals. Neither the student nor the university 

is isolated from the rest of the world, historically or in respect to ou r present and 

future responsibilities. One important facet of teaching at the University of 

Indianapolis is the empowering of our students to sense their role in human 

history and the responsibilities and opportunities that derive from that 

perspective. Ou r concern for this distinctive feature of teaching and learning and 

our religious tradition inform and guide our community in its quest to be responsible in fulfilling 

our educational mission.  

 

There is no greater privilege or challenge than to be a teache r. From the storyteller relating the 

myths of the people around ancient fires to the professor in the classrooms and laboratories of our 

modern university, no task has been more sacred than the conservation, critiquing, creating, and 

communication of the w isdom and knowledge that constitute our culture. Our teachers, the 

faculty of the University of Indianapolis, are proud to continue and to enhance the tradition of 

excellence and commitment in the art of teaching.  

 

Sincerely,  

 
Beverley J. Pitts , President  

University of Indianapolis  

 
Pictured above: Beverley Pitts, 8th President of the University of Indianapolis. 
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I. History, Mission, and Organization, and Governance 

A. History 

The Un iversity of Indianapolis was founded as Indiana Central University by the White 

River and St. Joseph conferences of the Church of the United Brethren in Christ in 1902.   The 

Indiana Conference joined the enterprise the next year.   From 1946 to 1968, follow ing the merger 

of the Church of the United Brethren in Christ and the Evangelical Church, it was an 

Evangelical United Brethren institution.   Since 1968, when the Evangelical United Brethren and 

Methodist churches merged, it has been affiliated with the Un ited Methodist Church. The 

University was popularly known as Indiana Central College from 1921 to 1975, when use of the 

word university was resumed.   In 1986, the name was changed to University of Indianapolis.   

From its beginning, the university has been coeducational and open to all races.  

 

When the university opened its doors in 1905, instruction was offered by eight 

departments: the College of Liberal Arts, Teachersõ College, Conservatory of Music, School of 

Oratory, School of Commerce, Bible Institute,  School of Arts, and the Academy, in which students 

completed their preparatory work and earned high school diplomas.   In the early years, both 

Bachelor of Arts and Master of Arts degrees were granted. In 1927, the Academy was 

discontinued; also, by that t ime, most of the other departments had been embraced by the College 

of Liberal Arts.   The North Central Association of Schools and Colleges accredited the university 

in March of 1947.  

 

Since 1958 the Extended Programs Division has offered classes in the ev ening and on 

weekends both on campus and at other sites more convenient to non -traditional students.   The 

Center for Continuing Education and Management Development also was founded in 1958.   After 

a lapse of many years, a Master of Arts program was reesta blished in 1966.   More recently, 

graduate offerings have been expanded to include business, physical therapy, occupational 

therapy, biology, psychology, and applied sociology, including a doctoral program in psychology 

(Psy.D.) and physical therapy (DPT).  

 

The university structure now comprises:   The College of Arts and Sciences, School of 

Business, School of Education, School of Nursing, Krannert School of Physical Therapy, School of 

Occupational Therapy, School of Psychological Services, Graduate Business  Programs, and 

School for Adult Learning.  

 

B. Mission 

The following statement of mission was adopted by the Board of Trustees on the 

recommendation of the faculty in November of 1999.  

 

  The University of Indianapolis is a private, coeducat ional university affiliated with the 

United Methodist Church.   Established in 1902, and now an integral part of the educational and 

cultural life of Indianapolis and its environs, the university maintains a moderate size and a 

diverse student body to whom it offers a comprehensive set of general, pre -professional and 

professional programs grounded in the liberal arts.  
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1. Philosophy  

The University of Indianapolis seeks to prepare its students for life in an 

increasingly complex and rapidl y changing world.   To this end, the Universityõs curriculum 

encourages development of the total person, including intellectual, physical, moral, and spiritual 

aspects.  This curriculum reflects a commitment to Judeo -Christian values and rests upon the 

conviction that learning should be a lifelong activity.   It, therefore, stresses the ideals of critical, 

rational thought; independent, responsible inquiry; novel, creative expression; and sensitive, 

reflective morality.   Recognizing the unique worth of each i ndividual, the university strives to 

nurture within its students the qualities that make meaningful life possible and the wisdom to 

recognize that such a life is inseparable from personal and social responsibility.  

 

2. Mission and Purposes  

The mission of the University of Indianapolis is to prepare its graduates for 

effective, responsible, and articulate membership in the complex societies in which they live and 

serve, and for excellence and leadership in their personal and prof essional lives.   The university  

equips its students to become more capable in thought, judgment, communication, and action; to 

enhance their imaginations and creative talents; to gain a deeper understanding of the teachings 

of the Christian faith and an ap preciation and respect for other religions; to cultivate rationality 

and tolerance for ambiguity; and to use the intellect in the process of discovery and the synthesis 

of knowledge.  

 

To achieve its mission, the university:  

 

(1) complements academic majors  and professional programs with a 

general -education curriculum that includes courses focusing upon: inquiry, abstract logical 

thinking, and critical analysis; writing, reading, speaking, and listening; value and their impact 

upon judgment; international an d multicultural experiences; understanding numerical data; 

developing historical consciousness; comprehending science and its methods; and experiencing 

and appreciating the arts;  

(2) provides high -quality programs and services that are reviewed regularly 

and maintained, developed, or redirected as needed;  

(3) offers learning opportunities and programs of study that respond in 

innovative ways to the needs of both traditional and non -traditional students;  

(4) fosters a campus culture that embraces and celebra tes human diversity;  

(5) maintains a faculty of qualified professionals who are sensitive to 

developments in their disciplines and who demonstrate a commitment to teaching;  

(6) seeks strategic partnerships with campus, city, state, national, and 

global communities;  

(7) establishes international relationships and programs that promote 

intercultural understanding, awareness, and appreciation;  

(8) capitalizes on opportunities created by changing circumstances, 

pursuing initiatives consistent with its mission.  

 

3. Accreditation and Memberships  

North Central Association of Colleges and Schools has accredited the University of 

Indianapolis since 1947. Various programs of the university are accredited by the Accreditation 
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Council for Occupational Therapy Education of the American Occupational Therapy Association, 

the American Psychological Association, the Association of Collegiate  

Business Schools and Programs, the Collegiate Commission on Nursing Education, the 

Commission on A ccreditation in Physical Therapy Education of the American Physical Therapy 

Association, the Council on Social Work Education, the Indiana Professional Standards Board, 

the Indiana State Board of Nursing, the National Association of Schools of Music, the N ational 

Council for the Accreditation of Teacher Education, and the National League for Nursing 

Accrediting Commission.  

 

 Membership is held by the university in the American Council on Education, the 

Association of American Colleges, the Association of Co lleges for Higher Education, the 

Consortium for Urban Education, the Council for Adult and Experiential Learning, the Council of 

Independent Colleges, the Independent Colleges and Universities of Indiana, the Indiana 

Association of Graduate Schools, the In diana Conference on Higher Education, the Indiana 

Consortium of International Programs, the Midwest Association of Graduate Schools, the 

National Association of Independent Colleges and Universities, the National Association of  

Schools and Colleges of the United Methodist Church, the Institute of International Education, 

the College Consortium for International Studies, the American Association of Colleges of 

Nursing, the American Association of Colleges and Schools of Business, the American Association 

of Colleges for Teacher Education, the Association for Education in Journalism and Mass 

Communications, the Broadcast Education Association, the Midwest Alliance in Nursing, the 

National League for Nursing, the National Communication Association, and the Univ ersity  

Senate of the United Methodist Church. Administrative departments also hold membership in 

specialized professional organizations.  

 

C. Administrative Structure 

1. Presidentõs Cabinet 

 

The Cabinet includes:  

 
Office  Cabinet Member  Phone  E-mail Address  

President  Dr. Beverley Pitts, 

Chair  

317-788-3211 bpitts@uindy.edu   

Provost and Vice President for 

Academic Affairs  

Dr. Deborah W. Balogh  317-788-3213 dbalogh@uindy.edu 

Vice President for Research, 

Planning and International 

Partnerships  

Dr. Mary Moore  317-788-3212 moore@uindy.edu  

Vice President, Institutional 

Advancement  

James Smith  317-788-3360  

Vice President for Business and 

Finance/Treasurer  

Michael Braughton  317-788-3301 mbraughton@uindy.edu   

Director of Athletics  Dr. Suzanne Willey  317-788-3246 swilley@uindy.edu   

Vice President for Student Affairs 

and Enrollment  

Mark Weigand  317-788-3350 weigand@uindy.edu   

Chief Information Officer  Jeff Russell  317-788-3212 jrussell@uindy.edu   

mailto:bpitts@uindy.edu
mailto:dbalogh@uindy.edu
mailto:moore@uindy.edu
mailto:mbraughton@uindy.edu
mailto:swilley@uindy.edu
mailto:weigand@uindy.edu
mailto:jrussell@uindy.edu
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2. Organization of the University  

At the undergraduate level, the university consists of the College of Arts and 

Sciences, the College of Health Sciences, the School for Adult Learnin g, the School of Business, 

the School of Education, the School of Nursing, and the School of Psychological Sciences. The 

College of Arts and Sciences and the School of Education are organized into departments; the 

School of Nursing into Associate and Bacca laureate programs.  

 

Extended Programs includes all undergraduate academic courses meeting after  

4:00 p.m. on weekdays and 8:00 a.m. on weekends; and all undergraduate summer sessions. The 

Institute for Leadership and Professional Development (ILPD) includ es workshops, seminars, 

and professional certification programs.  

 

The School for Adult Learning (SAL) was established as a full -service center for 

adult learners on July 1, 1998. The School for Adult Learning offers credit courses in two 

divisions: the Ext ended Programs Division (courses that meet in the traditional 15 -week 

semester) and the Accelerated Programs Division (courses that meet once a week in the evening 

or on a weekend for a period of five weeks). Both course formats have been designed to meet the 

needs of adult learners who have the responsibilities of families and jobs. A third SAL unit, the 

Institute for Leadership and Professional Development (ILPD), offers non -credit seminars, 

workshops and classes. 

3. Colleges, School and Departments  

The names, e-mail addresses, and office phone numbers of the deans and heads of 

departments are listed below.  

 

COLLEGE OF ARTS AND SCIENCES  

 
Dr. Daniel H. Briere, Dean  ....................................... dbriere@uin dy.edu  .............................. 788-3277 

Dr. John Langdon, Associate Dean  .......................... langdon@uindy.edu   ............................. 788-3447 

Krista Swisher, Key Advisor  .................................... kswisher@uindy.edu   ........................... 788-3391 

 

DEPARTMENT CHAIRPERSONS , COLLEGE O F ARTS AND SCIENCES  
 

Dr. Greg Reinhardt, Anthropology  ............. reinhardt@uindy.edu   .......................... 788-3440 

Dee Schaad, Art  ........................................... dschaad@uindy.edu  ............................. 788-3387 

Dr. Mark Harrison , Biology  ........................ harrison@uindy.edu   ............................ 788-3282 

Dr. Kathy Stickney, Chemistry ................... stickney@uindy.edu  ............................. 788-3539 

Dr. Billy Catchings, Communication  .......... catchings@uindy.edu   ........................... 788-3444 

Dr. Tom Chamberlin, Physics and Earth -Space Sciences

 ....................................................................... chamberlin@uindy.edu   ....................... 788-3534 

Dr. William Dynes , English  ........................ dynes@uindy.edu  ................................. 788-3512 

Dr. Larry Sondhaus, Hi story & Pol. Sci.  .... sondhaus@uindy.edu  ........................... 788-3463 

Dr. Lisa Hicks, Kinesiology  ......................... lhicks@uindy.edu   ................................. 788-3995 

Dr. Jeff Oaks, Mathematics  ........................ oaks@uindy.edu   ................................... 788-3454 

Dr. Gerburg Garmann , Modern Languages

 ....................................................................... ggarmann@uindy.edu   ......................... 788-2194 

Dr. Kathleen Hacker , Music  ....................... khacker@uindy.edu   ............................. 788-3283 

Dr. Perry Kea, Philosophy & Religion  ........ kea@uindy.edu ..................................... 788-3242 

Dr. James Pennell, Social Sciences  ............ jpennell@uindy.edu   ............................. 788-3440 

Dr. Jeffrey Bryant, Social Work  .................. jbrya nt@uindy.edu   .............................. 788-3999 

mailto:dbriere@uindy.edu
mailto:langdon@uindy.edu
mailto:kswisher@uindy.edu
mailto:reinhardt@uindy.edu
mailto:dschaad@uindy.edu
mailto:harrison@uindy.edu
mailto:stickney@uindy.edu
mailto:catchings@uindy.edu
mailto:chamberlin@uindy.edu
mailto:dynes@uindy.edu
mailto:sondhaus@uindy.edu
mailto:lhicks@uindy.edu
mailto:oaks@uindy.edu
mailto:ggarmann@uindy.edu
mailto:khacker@uindy.edu
mailto:kea@uindy.edu
mailto:jpennell@uindy.edu
mailto:jbryant@uindy.edu
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James Ream, Theatre  .................................. ream@uindy.edu  .................................. 788-3265 

 

COLLEGE OF H EALTH SCIENCES  

 
Dr. Mary Blake Huer, Dean  ..................................... huerm@uindy.edu   ............................... 788-3207 

 

SCHOOL FOR ADULT L EARNING  
 

Dr. Patricia Jefferson, Dean  ..................................... jefferson@uindy.edu   ............................ 788-3260 

Kathy Simpher, Key Advisor  ................................... ksimpher@uindy.edu   ........................... 788-2107 

 

SCHOOL OF BUSINESS  

 
Dr. Mitchell Shapiro, Dean  ...................................... mshapiro@uindy.edu   ........................... 788-6096 

Camille Flora, Key Advisor  ...................................... cflora@uindy.edu   ................................. 788-3237 

 

SCHOOL OF EDUCATION  

 
Dr. Lynne Weisenbach, Dean  ................................... weisenbach@uindy.edu  ....................... 788-3446 

Dr. Kathy Moran, Associate Dean  ........................... kmoran@uindy.edu   ............................. 788-3367 

Steve Smith, Key Advisor  ......................................... ssmith@uindy.edu   ............................... 788-6127 

 

DEPARTMENT CHAIRPERSONS , SCHOOL  OF EDUCATION  

 
Dr. Beverly Reitsma, Graduate School ....... breitsma@uindy.edu   ............................ 788-3366 

Dr. Thelma Davis, Director, Teacher Education  

 ....................................................................... tdavis@uindy.edu   ................................ 788-3245 

Dr. Lisa Hicks, K inesiology  ......................... lhicks@uindy.edu   ................................. 788-3995 

 

SCHOOL OF NURSING  

 
Dr. Mary L. McHugh , Dean ..................................... mchughm@uindy.edu   .......................... 788-3207 

Rita Hankley , Key Advisor  ....................................... hankley@uindy.edu   ............................. 788-3244 

 

SCHOOL OF PSYCHOLOGICAL SCIENCES  

 
Dr. E. John McIlvried, Dean  .................................... jmcilvried@uindy.edu   .......................... 788-3274 

Dr. Jill Booker, Director, Undergrad. Programs  .... jbooker@uindy.edu  .............................. 788-3473 

Dr. David Downing, Dir., Grad. Programs  .............. ddowning@uindy.edu   .......................... 788-6162 

 

B.U.I.L.D.  PROGRAM  

 
Deborah Spinney, Director  ....................................... dspinney@uindy.edu   ........................... 788-3536 

 

GRADUATE PROGRAMS  

 
College of Arts and Sciences  ..................................... Dr. Daniel H. Briere, Dean  .................. 788-3222 

Education ................................................................... Dr. Lynne Weisenbach, Dean  .............. 788-3446 

M.B.A.  ........................................................................ Matthew Will, Associate Dean ............ 788-3370 

Nursing  ...................................................................... Dr. Mary L. McHugh , Dean ................. 788-3207 

Occupational Therapy  ..............................................  ............................................................... 788-3432 

mailto:ream@uindy.edu
mailto:huerm@uindy.edu
mailto:jefferson@uindy.edu
mailto:ksimpher@uindy.edu
mailto:mshapiro@uindy.edu
mailto:cflora@uindy.edu
mailto:weisenbach@uindy.edu
mailto:kmoran@uindy.edu
mailto:ssmith@uindy.edu
mailto:breitsma@uindy.edu
mailto:tdavis@uindy.edu
mailto:lhicks@uindy.edu
mailto:mchughm@uindy.edu
mailto:hankley@uindy.edu
mailto:jmcilvried@uindy.edu
mailto:jbooker@uindy.edu
mailto:ddowning@uindy.edu
mailto:dspinney@uindy.edu
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Physical Therapy  ......................................................  ............................................................... 788-3501 

4. Other Important Administrative Numbers  

The School for Adult Learning administers undergraduate accelerated and 

extended programs. SAL functions as an extension of the Registrarõs Office after 4:30 p.m. 

weeknights.  

 

SCHOOL FOR ADULT L EARNING  
 

Dr. John W. Batey, Associate Dean  ......................... jbatey@uindy.edu   ................................ 788-3410 

Dr. Thomas C. Christenberry, SAL Faculty  ........... tchristenbe@uindy.edu   ........................ 788-2066 

Dr. Judy Apple -VanAlstine  ...................................... japplevanal@uindy.edu   ....................... 788-3271 

Robert B. Burchfield, Director, Academic Support Services

 .................................................................................... burchfield@uindy.edu   ......................... 788-3389 

Laurie Daeger, Marketing & Admissions Coordinator

 .................................................................................... ldaeger@uindy.edu  .............................. 788-3442 

Adrienne Adams, Enrollment Coordinator  ............. adamsa@uindy.edu .............................. 781-5762 

Judy Miller , Staff  Member  ....................................... jumiller@uindy.edu   ............................. 788-3393 

April Dahncke , Staff Member  .................................. dahnckean@uindy.edu   ........................ 791-5716 

 

REGISTRAR õS OFFICE  
 

Dr. Mary Beth Bagg, Registrar  ................................ bagg@uindy.edu  ................................... 788-3220 

Roberta Hurst, Graduation Records  ........................ rhurst@uindy.edu   ................................ 788-3220 

Kathy West, Student Records  .................................. kwest@uindy.edu   ................................. 788-3220 

Lisa Battiato, Clas sroom Scheduling  ...................... lmbattiato@uindy.edu   ......................... 788-3392 

 

ADMISSIONS  
 

Ron Wilks, Director ................................................... wilks@uindy.edu   .................................. 788-3517 

Application & Transcript Coordinator .....................  ............................................................... 788-3216 

 

F INANCIAL A ID  
 

L inda Handy, Director  .............................................. handy@uindy.edu   ................................ 788-3349 

Lezza Harman, Adult Services Staff Member  ........ lharman@uindy.edu   ............................ 788-3594 

 

I NFORMATION TECHNOLOGY  
 

Bob Jones, Director  ................................................... rjones@uindy.edu  ................................ 788-3304 

Cindy Steinmetz, Assistant Director  ....................... steinmetz@uindy.edu   .......................... 788-3361 

HELP Desk  ................................................................  ............................................................... 788-6145 

 

K RANNERT M EMORIAL L IBRARY  
 

Dr. Philip Young, Director ........................................ pyoung@uindy.edu  .............................. 788-3399 

Assistant Director  .....................................................  ............................................................... 788-3402 

Lucy Fields, Reference Librarian ............................. guyonneau@uindy.edu   ........................ 788-6124 

 

M EDIA SERVICES  
 

Bob Jones, Director  ................................................... rjones@uindy.edu  ................................ 788-3304 

mailto:jbatey@uindy.edu
mailto:tchristenbe@uindy.edu
mailto:japplevanal@uindy.edu
mailto:burchfield@uindy.edu
mailto:ldaeger@uindy.edu
mailto:adamsa@uindy.edu
mailto:jumiller@uindy.edu
mailto:dahnckean@uindy.edu
mailto:bagg@uindy.edu
mailto:rhurst@uindy.edu
mailto:kwest@uindy.edu
mailto:lmbattiato@uindy.edu
mailto:wilks@uindy.edu
mailto:handy@uindy.edu
mailto:lharman@uindy.edu
mailto:rjones@uindy.edu
mailto:steinmetz@uindy.edu
mailto:pyoung@uindy.edu
mailto:guyonneau@uindy.edu
mailto:rjones@uindy.edu
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Front Desk  .................................................................  ............................................................... 788-3318 

Audio -Visual Requests .............................................. av@uindy.edu ....................................... 788-3318 

5. Special Programs  

The Center for Instructional Technologies (CIT) was developed to provi de training 

and support for the faculty in the use of distance learning technologies on the university campus. 

Although its primary clients are faculty, the center serves the students indirectly by assisting 

faculty in the development of instructional tech nology resources to support their teaching 

assignments. The center provides resources for the design and development of the various 

instructional technologies available to integrate technology into the classroom (PowerPoint, Web -

based delivery, CD -ROM deli very, etc.). The center also provides training on PowerPoint, Web 

page design, Web-based conferencing, and the creation of Web -based materials to either 

supplement courses or to prepare courses for delivery over the Web or using CD -ROMs. Located 

on the second floor of Krannert Memorial Library, the center operates an instructional 

technology lab to provide its services. The instructional technology lab houses high -end Pentium 

and Macintosh computers with access to a wide assortment of instructional design s oftware. In 

addition, the lab houses flatbed and slide scanners, CD -ROM presses, and digital video 

equipment.  

II. Academic Personnel Policies 

A. Special Appointment Faculty 

1. Ad junct Instructor  

An adjunct faculty member is an unranked part -time teacher appointed on a 

semester or term basis. Adjunct faculty should have at least a masterõs degree and several years 

of teaching and/or work experience. Th ey have duties associated with teaching and do not assume 

other responsibilities of full -time faculty except as an associate adjunct faculty member or by 

designation of the unit director.  

2. Adjunct Teaching Contracts  

The part -time contract is for one semester at a time (or other instructional term) 

and usually is for teaching one or two classes. Associate adjuncts may teach 15 -21 credit hours 

during Semesters I, II, and Spring Term; other adjunct faculty members may te ach up to 14 

hours during the entire academic year (no more).  These limits are set to comply with federal 

employment regulations and are the maximum allowed even if you teach in more than one 

department or school of the University.  

3. Adjunct Faculty Appoi ntments  

Deans or Department Chairpersons submit Contract Authorizations for the 

appointment of adjunct faculty members in the Extended Programs Division, subject to approval 

by the Provost and appointment by the Pres ident of the university. The Director of Academic 

Support Services, located in the School for Adult Learning office, prepares the contracts, 

maintains the contract database, and issues payroll authorizations to the Accounting Office as 

appropriate. Contrac ts are issued on an as -needed basis. There is no guarantee that a contract 

will be issued in subsequent semesters or sessions. Associate adjunct faculty contracts follow the 

same process. 

mailto:av@uindy.edu



