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PHIL-201 Ethics Description on Course Catalogue

Ethics examines standards of condudl #me responsibilities they entail.
Ascertaining these moral demands depends on sound strategies for justifying the
theories that generate them. Hence, issues in metaethics, normative ethics, and
moral psychology are all discussed. Readings includenesats of current

moral problems.

Welcome to Ethics. 1 love to teach this class, and you will love coming to class. | will
introduce you to ethical theories through class lecture. During class, though, we will
learn how to apply these ethical theories to moral issues that we are facing today, such as
immigration, gay marriage, war, and discrimination. By the time you leave class you will
know (1) your own moral code and how it was formed; (2) how to make reasonable and
valid arguments on a moral issue; and (3) that your knowledge and experience is limited,
which is why it is important to listen to other voices and experiences on a moral issue.
So, open your mind, and get ready for a lively and learning-filled class.

TIPS FOR SUCCESS IN CLASS:

1. Attend class and arrive on time. | reserve the right to withdraw a student from the
course for excessive absences. IF YOU MISS MORE THAN ONE CLASS, YOU
WILL BE PENALIZED 25 POINTS FOR EVERY CLASS MISSED. (See
Academic Catalog

As of August 22, 2005, thel®ol of Adult Learning no longer automatically
withdraws students for not attending the first night of class. Students are directly
responsible for letting SAL know if they will not continue in the course. To receive
100% refund, students must withdriram a course by Friday of the first week of
classes.

2. Read all required readings and participate in class discussion. It is essential for all



students to read the material before each class session. You must come prepared to
discuss intelligently the assigned readings for the week. Class sessions are

interactive; therefore, credit will be given for your contributions each class meeting.
The anticipated out of class study time is betwe& Bours, depending on the type
of assignment due.

3. Turn in assignments on time. All assignment dates are given well in advance for
timely completion of the work. Late work will not receive full credit. Each day an
assignment is late, | reserve the right to lower the grade.

4. Respect one another. All students are to feel welcomed and valued regardless of age,
gender, religion, race or ethnicity, national origin, sexual orientation, or disability.

COURSE DESCRIPTION

The purpose of this course is to introduce you to the field of Ethics. To do this, we will
discuss a number of different theories and approaches to ethics and the manner in which
they are utilized in applied ethicsd personal, professional, and social. In class lectures, |
will highlight, as necessary, background historical and theoretical perspectives, drawing
on a number of relevant disciplines. But the goal of the course is also to help you in
developing your own analytic and critical skills in ethical assessment and judgment.
Thus we will give close attention to:

a. imet hods o i nowedridusttedogiang, philsbphers,snd sodial
theorists have understood what it means to do ethics, the manner in which they
have utilized varying moral theories and approaches, and what they have
considered fAmorally rel;evant o to good eth

b. critical interaction with course readings and the issues they raise;

c. sharpening skills in written exposition and tests in response to these authors and
issues;

d. case studies, because we often learn best through concrete application of methods
and theories. During class time, we will critically review case studies in order to
apply your critical, analytical skills.

UNIVERSITY LEARNING GOALS

In this class, we will meet all four of the university learning goals:

1. Social Responsibility: you are responsible for your own learning. Learning is a
collaborative process. In this class, we are all responsible for coming to class prepared to
discuss the ethical theory and its application to a specific case study.

2. Creativity: you will learn how to see moral dilemmas through a variety of lenses,
widening your understanding of the moral issue.

3. Critical Thinking: by the end of the class you will be able to do goodethical analysis
(see handout)

4. Performance: you will be asked to write papers and prepare a presentation based on
the standards established by SAL.



LEARNING OBJECTIVES

The successful student, upon the completion of this class, will

1. Know the main ethical theories in Western thought and be able to apply them to
concrete moral issues

2. Know how to use all of the "components of good ethical analysis™ to make reasonable
and valid arguments on moral issues

3. Learn how to make valid arguments on moral issues by knowing the ethical theories,
the components of good ethical analysis and the errors in reasoning and by practicing
with case studies in class

4. Learn how to critically analyze the arguments of others (by knowing the ethical
theories, the components of good ethical analysis, and the errors in reasoning)

TEXT

Rosenstand, Nina. The Moral of the Story: An Introduction to Ethics'{Edition)
ISBN# 0-07-296335-2

ASSIGNMENTS

1. READ! READ! READ! | expect you to read and to think about what you have read
prior to class. In class, I will assume that you have read the assigned materials and are
prepared to discuss them.

2. KRANNERT LIBRARY DATABASE RESOURCE (7 total, 25 points each) You
will be need to find one credible resource to be used to evaluate the case study for each
class. You will be asked to share your resource in the class and turn a copy in to the
professor. You can turn in your source only on the day of class. Late sources will NOT
be accepted!

3. CASE STUDY ASSIGNMENTS (3 Total, 100 points each): See handout

b. Identify the moral issues in the case study? (e.g., lying, teen pregnancy . . .).
You do not need to summarize the entire case study. What you need to do is
determine the moral issue(s) that needs to be analyzed.

c. Use one of the theories (in paper #1, you are to use utilitarianism, in paper
#2, deontology, and paper #3, ethic of care, feminist ethics, OR character
ethics.)

d. In using one of the theories (ex. Util.), you will want to answer these questions:

1. What aspects of the case would a utilitarian find important?



2. How would one who uses utilitarian make a determination?
3. What research does a utilitarian need to do to support their determination?

e. Do research to support your claims/arguments of utilitarianism? You must use
two credible outside sources per paper.

f. What are the limits in using this theory only?

g. What is your final determination and why? What influenced your decision?
Did you use utilitarianism in your determination?

4. PRESENTATIONS (150 points). You will be asked to critically reflect on a case
study (approved by the professor) and provide a 15-minute presentation on your case
analysis. The group can consist of NO MORE than 2 people. NO PAPER IS
TURNED IN FOR THIS ASSIGNMENT. You must use 5 outside credible resources
to support your presentation and turn in those resources.

MORE INFORMATION WILL BE GIVEN IN CLASS ABOUT THE PAPERS
AND THE GRADING CRITERIA OF THE PAPERS AND PRESENTATION.

ALL PAPERS MUST BE TYPED, DOUBLE SPACED (ONE INCH MARGINS,
PRINT NO SMALL THAN 10 AND NO LARGER THAN 12). YOU ARE TO USE
THE APA STYLE OF WRITING AND CITATION.

June 12 Introduction to Ethics
Watch/Read Module 1 and Module 4 On-line Tutorials found on the
Krannert Memorial Library webpage http://kml.uindy.edu/tutorials/
Find one article in the Krannert database that could be used with the

case study fAPhantom Expenses.

class.
Readings: Rosenstand, Chapter 1 and 2
Moral Issue: Phantom Expenses

June 19 Ethics of Doing Ethical Relativism and Ethical Egoist
Readings: Rosenstand, Chapter 3 and 4
Moral Issue: The Case of Maria Elena

June 26 Ethics of Doing Continued: Utilitarianism
Readings: Rosenstand, Chapter 5
Moral Issue: Small Town Business Owner

July 3 Ethics of Doing cont.: Deontology
Moral Issue: Licensing Parents
Due: Critical Reflection Paper on Utilitarianism

July 10 Ethics of Being.: Character Ethics

(@l


http://kml.uindy.edu/tutorials/

Readings: Rosenstand, Chapters 8 and 9
Moral Issue: Designer Babies
Due: Critical Reflection Paper on Deontology

July 17 Ethics of Being Cont: Ethic of Care and Feminist Ethics
Readings: Rosenstand, Chapter 12
Moral issue: Substance Abuse

July 24 NO CLASS

July 31 Components of Good Ethical Analysis
Moral Issue: Affirmative Action
Due: Critical Reflection Paper on one of the following:
Character/Feminist/Ethic of Care

August 7 DUE: Case Analysis Presentations

August 14 DUE: Case Analysis Presentation

Grading Scale:
Percentages Grade
95-100 A
90-94 A-
87-89 B+
83-86 B
80-82 B-
77-79 C+
73-76 C
70-72 C-
67-69 D+
63-66 D
60-62 D-
0-59 F

THIS SYLLABUS IS A DYNAMIC DOCUMENT AND IS SUBJECT TO CHANGE
BASED ON STUDENT NEED.



CASE STUDIES
Phantom Expenses

Jane Adams had just completed a sales training course with her new employee, a major

small appliance manufactured. She was assigned to work as a trainess under Ann Green,

one of the firmés most productive sales reps
week, Jane and Ann were sitting in a motel room, filling out their expense vouchers for

the week.

Jane casually remarked to Ann that the training course had stressed the importance of

accurately filling out expense vouchers. Ann immediately launched into a long

explanatt on of how the companyds expense reporti:
costs. She claimed that Il the sales reps on the East Coast made up the difference by

padding their under $25 expenses, which did not require receipts. A rule of thumb used

was to inflate total expenses by 25%. When Jane questioned whether that was hontest,

Ann said that even if the reported expenses exceeded actual expenses, the company owed

them the extra money, given the long hours and hard work they put in.

Jane said that she did not believe reporting fictitious expenses was the correct thing to do
and that she would simply report her actual expenses. Ann responded in an angry tone,
saying that to do so would expose all the sales reps. As long as everyone cooperated, the
company would not question the expense vouchers. However, if one person reported
only actual expenses, the company would be likely to investigate the discrepancy and all
the sales reps would lose their jobs. She appealed to Jan to follow the agreed-upon
practice. They would all be better off. No one would lose his or her job. And besides,
the company does note really need the money. They are very profitable already. What
should Jane do?

The Case of Maria Elena

This case was developed by Tom Shanks, S.J., director of the Markkula Center for
Applied Ethics. Maria Elena is a composite drawn from several real people, and her story
represents some of the ethical dilemmas behind the immigration issue.

Maria Elena has cleaned your house each week for more than a year. You agree with
your friend who recommended her that she does an excellent job and is well worth the
$30 cash you pay her for three hours' work. You've also come to like her, and you think
she likes you, especially as her English has become better and you've been able to have
some pleasant conversations.

Over the past three weeks, however, you've noticed Maria Elena becoming more and
more distracted. One day, you ask her if something is wrong, and she tells you she really
needs to make additional money. She hastens to say she is not asking you for a raise,
becomes upset, and begins to cry. When she calms down a little, she tells you her story:



She came to the United States six years ago from Mexico with her child, Miguel, who is
now 7 years old. They entered the country on a visitor's visa that has expired, and Maria
Elena now uses a Social Security number she made up.

Her common-law husband, Luis, came to the United States first. He entered the country
illegally, after paying smugglers $500 to hide him under piles of grass cuttings for a six-
hour truck ride across the border. When he had made enough money from low-paying
day jobs, he sent for Maria Elena. Using a false green card, Luis now works as a busboy
for a restaurant, which withholds part of his salary for taxes. When Maria Elena comes to
work at your house, she takes the bus and Luis baby-sits.

In Mexico, Maria Elena and Luis lived in a small village where it was impossible to earn
more than $3 a day. Both had sixth-grade educations, common in their village. Life was
difficult, but they did not decide to leave until they realized the future would be bleak for
their child and for the other children they wanted to have. Luis had a cousin in San Jose
who visited and told Luis and Maria Elena how well his life was going. After his visit,
Luis and Maria Elena decided to come to the United States.

Luis quickly discovered, as did Maria Elena, that life in San Jose was not the way they
had heard. The cousin did not tell them they would be able to afford to live only in a run-
down three-room apartment with two other couples and their children. He did not tell
them they would always live in fear of INS raids.

After they entered the United States, Maria Elena and Luis had a second child, Jose, who
is 5 years old. The birth was difficult because she didn't use the health-care system or
welfare for fear of being discovered as undocumented. But, she tells you, she is willing to
put up with anything so that her children can have a better life. "All the money we make
is for Miguel and Jose," she tells you. "We work hard for their education and their
future.”

Now, however, her mother in Mexico is dying, and Maria Elena must return home,
leaving Luis and the children. She does not want to leave them because she might not be
able to get back into the United States, but she is pretty sure she can find a way to return
if she has enough money. That is her problem: She doesn't have enough money to make
certain she can get back.

After she tells you her story, she becomes too distraught to continue talking. You now
know she is an undocumented immigrant, working in your home.

What is the ethical thing for you to do?

Small Town Business Owner

John Black is the owner at the local drug store in a small rural town in Indiana, just on the
outskirts of a larger city. He recently completed his Master in Business Administration
from Indiana University. He and his wife bought this drug store a year ago, because they



wanted to move to a rural town for various reasons: a good place to raise children, low
crime, family-like atmosphere, and no traffic. As well, they saw the potential for some
growth in this town due to its close proximity to a larger city.

One of his long time employees--Janet--seems to be having a difficult time with her job
lately. She can no longer stock the shelves; she is getting slower and slower at the cash
register, and she has to miss work occasionally for doctor appointments, etc. Janet is a
respected member of the community. She also recently lost her husband to cancer so her
income is limited. John approaches Janet about her work. She agrees that her work has
suffered lately but that is because she has recently been diagnosed with rheumatoid
arthritis, which prevents her form doing certain jobs, such as stocking, and which causes
her to miss days due to joint pain. Also, she is losing her eyesight due to something
called "macular degeneration.” However, she mentions to John that she needs to work
due to financial strains following her husband's death. She begins to cry and says to

John, AJohn, i f you take this away from me,
whole life. 1 find value in the work | do hear. | love the people and they love me. Do
you want people to see howyoutreat ed an ol d | adyo

What should John Black do?

Licensing Parents

Jack C. Westman, who teaches psychiatry at the University of Wisconsin Medical

School, believes that people should be required to secure a license if they want to become

parents. Securing the license would require that parents be a minimum age (18), that they

sign a pledge not to abuse or neglect their children, and that they complete a certified

course in parenting. Il f not, then under Dr.
into the world would be taken from them, at least until they satisfy the necessary

requirements for the parenting license. Dr. Westman, who works intensively with abusive

and neglectful parents in his psychiatry practice, believes that much abuse and

mistreatment would be prevented by his proposal.

Should Dr. Westmanés proposal for | icensing
not?

Designer Babies

Most of us know families where all the children are of the same sex, either boys or girls.

In at least some of these cases, the parents often wish for at least one more child of the

other sex. They desire this, not because they do not like or appreciate the children they

already have, but because their hopes and dreams of parenthood often involve having a

child of the other sex. A father may dream of teaching a son sports or being the father of

the bridge, a mother may |l ook forward t
womanhood or her sonés carrying on of t



Until recently, these desires would remain unfulfilled unless they were lucky. Now
physicians have available a technique called PGD (Pre-implantation Genetic Diagnosis),
which allows physicians to screen embryos for a wide range of possible diseases as well
as for gender. Suitable embryos can then be implanted, while the future parents may
decide not to implant other embryos. These other embryos, depending on the reasons why
they were rejected, may be destroyed or given to other infertile couples, where they will
be implanted in the woman and (hopefully) brought to term.

Consider the following three questions in regard to PGD:

A What restrictions, if any, should the gove
A What restrictions, if any, shoul dhephysici a
use of PDG?

A What moral considerations should prospect:i
PDG?

Is PDG moral or not? Explain?

Substance Abuse

Fred, a 17-year employee with Sam's Sauna, was fired for poor job performance
and poor attendance, after accruing five disciplinary penalties within a 12-month
period under the company's progressive disciplinary policy. A week later, Fred
told his former supervisor that he had a substance abuse problem.

Although there was no employee assistance program in place and the company had not
been aware of Fred's condition, their personnel director assisted Fred in obtaining
treatment by allowing him to continue receiving insurance benefits and approved his
unemployment insurance claim.

Fred subsequently requested reinstatement, maintaining that he had been
rehabilitated since his discharge and was fully capable of being a productive
employee. He pointed to a letter written by his treatment counselor, which said
that his prognosis for leading a "clean, sober lifestyle” was a big incentive for him.
Fred pleaded for another chance, arguing that his past problems resulted from drug
addiction and that Sam's Saunas should have recognized and provided treatment
for the problem.

Sam's Saunas countered that Fred should have notified his supervisor of his drug
problem, and that everything possible had been done to help him receive
treatment. Moreover, the company stressed that the employee had been fired for
poor performance and absenteeism. Use of the progressive discipline policy had
been necessary because the employee had committed a string of offenses over the



course of a year, including careless workmanship, distracting others, wasting time,
and disregarding safety rules.

Should Fred be reinstated? Why or why not?

Affirmative Action

Peter is a vice president in a large corporation. As part of his duties, he supervises fifteen
managers; fourteen of these managers are men. Only one of the managers is a black man,
and one is a white female.

Peter is replacing one of the white, male managers. He has advertised the position both in
house and outside, as required by his company's hiring policies. After reviewing all of the
applications, he believes that Steve, an employee of the company for 12 years, is the most
qualified applicant. However, in the pool of applicants there are three qualified women
and two qualified black men. Morally what should Peter do?

Case Study Assignments

1. Assignment on Utilitarianism: Use any of the following case studies: Designer
Babies or Substance Abuse

a. What is/are the moral issue(s) to be addressed in the case study?

b. What are all the possible consequences related to this case study? Use John

Stewartodés view of wutilitarianisnml and Bent
the possible consequences.

c. Is there credible research or evidence to support the consequences you listed?

d. What is the final determination of the case based on utilitarianism? Make the

final determination in the form of an argument and provide 2 credible resources to

support your argument?

e. What are the limitations in using only utilitarianism?

2. Assignment on Deontology: Use any of the following case studies: Phantom
Expenses or Licensing Parents

a. What is/are the moral issue(s) to be addressed in the case study

b . What are all the possible fidutieso re
categorical i mperative and W. D Rossds ARI
possible duties?

c. Is there research/evidence to support the various obligations?

d What is the final determination of the case based on deontology? Make the



final determination in the form of an argument and provide 2 credible resources to
support the argument

e. What are the limits in using only deontology?

f. If one were to add utilitarianism to this case study, how might the final
determination change?

3. Assignment on Ethic of Care and Feminist Ethics. Use any of the following case
studies: Affirmative Action, The Case of Maria Elena or Small Town Business Owner

a. What is/are the moral issues to be addressed in the case study?

b. What are possible solutions that are concerned with establishing and
nurturing relationship?

c. Are there persons in the case study who are oppressed? Explain. What might
be done to rectify the injustice?

d. Is there research/evidence to demonstrate the injustice and ways to rectify it?
e. What is the final determination using ethic of care only? Make in the form

of an argument with 1 credible resource to support it?

f. What is the final determination using feminist ethics only? Make in the form
of an argument with 1 credible resource to support it?

g. What are the limitations to using these two theories only?

h. If one were to add either utilitarianism or deontology, how might the final
determination change?



COMPONENTS OF GOOD ETHICAL ANALYSIS

4. WHAT ARE THE MORAL ISSUES TO BE ADDRESSED IN THE
CASE/SITUATION

5. WHAT ARE THE MORALLY RELATIVE ASPECTS OF THE CASE

a. SITUATIONG explain the details of the situation or case (not all situations are the
same)

bh. ETHICAL TOOLSSH use the various ethical theories to examine a moral issue

AEND RESULT/CONSEQUENCES (utilitarianism)3 what makes an act right is that it
achieves a certain end of goal; for some, the end goal is happiness

Calculate possible consequences with the following items

intensity remoteness
duration fecundity
certainty purity
extent

* DUTY (Deontology)what makes an act right is that it coheres with/fulfills duty and
obligation often expressed in principles

A CONV E R S A(Discauid&Ethics):formal conversations that are based on the
principles of moral respect and egalitarian reciprocity (role taking); all persons affected
by the moral issue in question must be part of the discourse.

What persons, then, should be represented in the decision (whose voice is important)?

A VIRTUES (Character ethick . concerned with types of persons we are and should
be and the virtues that allows us to live the moral life



ARELATIONSHIPS (Ethic d Care).. . concerned with relationships, establishing and
nurturing relationships. Focused on finding resolution of reconciliation in relationships.
There are no universal principles or a concrete procedure for assessing the right course of
action. How does my action affect the persons involved in the situation?

A COMMI TMENTS TO JUSTI CE (FAnNt Bthic3 ERATI ON
concerned with the oppressed (their experience is the focus of moral reflection)

Prima facie obligations The aspects of a situation that count are those
that have some

bearing on prima facie duties. These duties are fidelity, gratitude,
promise, justice, self-

improvement, not injuring others, reparation, beneficence. Actions
are judged by

whether or not they uphold or violate prima facie duties. Key point:
prima facie duties

can be overridden but only by another prima facie obligation. There
are no absolute

rules, yet decisions are not left to the calculation of consequences only.

3. RESEARCH THE ISSUE, USING ALL AVAIALBE RECOURSES

KEY PT: Amy capacities
practical moral action were

enlarged by sharing with

an experienced artist of moral

actiono

4. ACKNOWLEDGE YOUR OWN PERSPECTIVE (biases) that hinder your
ability to come to reasonable conclusions

You begin moral reflection in your own experience, which has been shaped by your
family, religious affiliation, etc. You already have a set of beliefs, values, principles,
attitudes. But, you must always be in conversation with other communities so they
you can be critical of your own experience.



5. LIST ALL POSSIBLE ARGUMENTS
(HINT: use all the prior work; don't make decisions in a vacuum)

(Arguments = Premises (claim put for as a reason for a conclusion + Conclusion (claim
meant to be supported by reasons offered in an argument)

6. BE AWARE OF BAD ARGUMENTS (errors in reasoning), such as, slippery
slope, straw man, false cause

7. WEIGH ALL THE POSSIBLE ARGUMENTS: which are most compelling and
why?

Remember: arguments can be evaluated by (1) the truth or falsity of the evidence,
experience or reasons, (2) and how much support is given to the substantiate the
argument

Don't be fooled by bad reasons and evidence!!!! Ask the following questions
pertaining to the evidence given in support of a conclusion:
a. Where does the evidence come from?
b. Who is the source? Are they qualified, competent, reliable, biased?
c. Is the evidence current/outdated or representative

8. FINAL DETERMINATION: this is what I think. Again, reflect back on your
prior work up until this point and make a determination using as much as your
prior work as possible

9. WHY? WHY? WHY? Clearly outline why you made the judgment you made.
You want to make the strongest case possible



